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11.
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COLD SPRING CITY COUNCIL
MEETING AGENDA
March 25, 2024
7:30 PM

CALL MEETING TO ORDER

PRAYER AND PLEDGE

ROLL CALL AND EXIT INSTRUCTIONS
ADDITIONS OR DELETIONS TO THE AGENDA

ITEMS OF INTEREST TO THE COMMUNITY

e The 2024 Mayor’s Fishing Derby will be held on Saturday, April 20", 10:00am to 12:00pm. Please check the website
and Facebook page to register. The derby is for kids ages 14 and under. No fishing license is required.

e The Arbor Day Giveaway will be held on Friday, April 26" from 3:00pm to 6:00pm at the Community Center. We will
be handing out one tree/shrub per resident.

e The 2024 Spring Craft Show will be held on Saturday, April 27t from 10:00am to 3:00pm. We have 46 vendors
signed up.

e If you have not already, contact the City Clerk to be added to the city’s email blast. We use this to send out
upcoming events and important information.

APPROVAL OF MINUTES
e February 26, 2024 Council Meeting Minutes
e March 11, 2024 Caucus Meeting Minutes

RECOGNITION OF SCHEDULED GUESTS
RECOGNITION OF UNSCHEDULED GUESTS

OLD BUSINESS
e  Magnolia Kids Academy lease addendum

NEW BUSINESS
e Northern Kentucky Regional Ethics Authority (NKREA) Interlocal Agreement
e 2024 Northern Kentucky Regional Hazard Mitigation Plan
o Resolution 24-02, a resolution of the City of Cold Spring adopting the Northern Kentucky Regional Hazard
Mitigation Plan

FOLLOW UP CITIZENS COMMENTS

DEPARTMENT REPORTS (IN WRITING)
A. FINANCE

B. POLICE DEPARTMENT

C. PUBLIC WORKS

D. CITY CLERK

E. CENTRAL CAMPBELL FIRE DISTRICT
F. PLANNING & ZONING

G. CODE ENFORCEMENT

H. EVENT COORDINATOR

I.  ANIMAL CONTROL

COUNCIL COMMENTS

ATTORNEY’S COMMENTS



15. MAYOR’S COMMENTS

16. ADJOURNMENT



Cold Spring Council Minutes
February 26, 2024

The February 26, 2024 council meeting was called to order by Mayor Penque at 7:30pm.
Prayer and pledge were led by the City Clerk

Roll Call & Exit Instructions:
® Present: Mayor Penque, Chris Ampfer, Lisa Cavanaugh, Dave Guidugli, Paul Kloeker, Cindy Moore, Adam
Sandfoss (arrived at 7:36pm), City Clerk Robin Morency, City Administrator Steve Taylor, Public Works Director
Ron Hitch, Police Chief Steve Collinsworth, Event Coordinator Stacy Klosterman, and City Attorney Brandon

Voelker

Additions or Deletions to the Agenda:
e Additions
o February 22, 2024 special meeting minutes
o Scheduled Guest, Clint Bradley

Items of Interest to the Community:
* The Senior Brunch is Wednesday, February 28" from 10am to 1pm. Tickets are required for entry.

Approval of Minutes:
e February 22, 2024 special meeting minutes were reviewed by all. Lisa Cavanaugh made a motion. Paul Kloeker

seconded the motion. All were in favor. Motion passed.

Recognition of Scheduled Guests:
¢ Clint Bradley spoke to council about violations that he has been receiving in regards to dumpster enclosures for
businesses that he manages. He states that dumpster enclosures were not required when those buildings were
built. The city clerk is going to search the records for the site plan, to determine the zoning and if dumpster

enclosures were required at that time. The violations will be put on hold.
Recognition of Unscheduled Guests: None.

Old Business:

e Ordinance 24-1090, 2™ reading to adopt an ordinance of the City Council of the City of Cold Spring, Kentucky,
closing Harvest Trail at US 27 in accordance with the provisions of KRS 82.405 (Alexandria Pike). Adam Sandfoss
made a motion. Chris Ampfer seconded. There was discussion about the properties on Harvest Trail. Roll call
vote showed 6 yeses and 0 noes. Motion passed.

New Business:
e Municipal Order 24-01 reappointing Bill Farah to the Board of Adjustments for a 4-year term. Chris Ampfer made
a motion. Adam Sandfoss seconded the motion. All were in favor. Motion passed.
e Municipal Order 24-02 reappointing Jim Simpson to the Code Enforcement Board for a 4-year term. Adam
Sandfoss made a motion. Chris Ampfer seconded the motion. All were in favor. Motion passed.

Follow up Citizen Comments: None.



Cold Spring Council Minutes
February 26, 2024

Department Reports (in writing):
* Police Department: Chief Collinsworth stated that they passed their accreditation inspection, so they are
covered for the next four years.
e Central Campbell Fire District: there was discussion about the burn permit that was issued to the property
across from Meijer.

Council Comments:
¢ Cindy Moore asked about the incident that took place in the Community Center. Mayor Penque advised that
someone drew on the gym floor with a permanent marker. It was an adult that marked on the floor.
e Lisa Cavanaugh asked Chief Collinsworth to look at the entrance of Starbucks and Heritage. She states that
people exiting Starbucks are blocking the entrance to Heritage and maybe we could get a “Do Not Block
Entrance” sign.

Attorney Comments: None.
Mayor Comments:
e Mayor Penque asked those who frequent the community center to respect the property; the staff works hard to
keep it nice.
Adjournment:
e Lisa Cavanaugh made a motion to adjourn the meeting at 8:10pm. Chris Ampfer seconded the motion. All were
in favor. Motion passed.
Approved:

City Clerk: Mayor:

To view the meeting agenda, visit: https.//coldspringky.qov/city-council/meeting-agendas/
To view the meeting video, visit: https://coldspringky.qov/meeting-videos/




Cold Spring Council Minutes
March 11, 2024

Attendance:
e Present: Mayor Penque, Lisa Cavanaugh, Dave Guidugli, Paul Kloeker, Cindy Moore, Adam ,Sandfoss, City Clerk

Robin Morency, City Administrator Steve Taylor, Public Works Director Ron Hitch, Police Chief Steve
Collinsworth, and City Attorney Brandon Voelker
e Not Present: Chris Ampfer

The March 11, 2024 caucus meeting was called to order by Mayor Penque at 7:30pm.
Prayer and pledge were led by the City Clerk
Additions or Deletions to the Agenda: None.

Citizen Comments:

e Joe and Sharon Clark (residents of Neltner Drive) are in the process of selling their home and realized that their
home is in the Neighborhood Shopping Center (NSC); and this is causing issues with the sale. There was much
discussion about the zoning history of the property. Adam Sandfoss suggested that The Clarks talk to their
neighbors about reclassifying the zone to residential and then come back to the city, but they need to make sure
that all neighbors are aware of what that would mean. The city will also do some research to determine whether

the text can be changed.

Recognition of Scheduled Guests:

e Eric & Destini Schout with Magnolia Kids Academy approached council to request funding assistance to install a
commercial kitchen in the daycare. They think that this will improve the operations of their business and will
also improve the building, which the city owns. Council decided to pay the cost up front for the work, and they
can reimburse the city with no interest. This cost will be added to the monthly lease payment. The amendment

to the contract will be added to the March council meeting agenda.

Old Business: None.
New Business: None

Committee Report:
e Public Safety — there was discussion about police patrol at redlights throughout the city. Chief Collinsworth

stated that Cold Spring stops and writes more citations than any other department in the county.

Follow Up Citizen Comments: None.
Police Department Comments: None.

Council Comments:
e Cindy Moore asked about the upcoming work on 1998. Steve Taylor stated that are scheduled to resurface the

road from US 27 to AA Highway.
e Dave Guidugli requested that someone reach out to the City of Crestview to ask if they believe they have

ownership of Uhl Road.



Cold Spring Council Minutes
March 11, 2024

e Lisa Cavanaugh asked for some clarification on the raised beds at Apple Orchard Park. Ron Hitch stated that they
put those beds in to plant pollinator flowers for the bees and butterflies. A resident has volunteered their time
to maintain this. If it goes well, the city will consider doing this in other areas. Ms. Cavanaugh gave an update on
the Crestview Memorial Day Parade. They are seeking more participants and veterans to ride in the parade. If
you know of anyone who would be interested, call the city building to get in contact with Lisa Cavanaugh. The
parade leaves from Cline Elementary at 9:00am.

Attorney Comments: None.
Mayor Comments:
e The Easter Eggstravaganza will be held on March 19, 2024 at 9:00am. The egg hunt will be held near the

amphitheater.

Adjournment:
e Mayor Penque adjourned the meeting at 8:45pm

Approved:
City Clerk: Mayor:

To view the meeting agenda, visit: https.//coldspringky.qov/city-council/meeting-agendas/
To view the meeting video, visit: https.//coldspringky.qov/meeting-videos/




ADDENDUM TO CITY OF COLD SPRING COMMERCIAL LEASE AGREEMENT FOR MAGNOLIA KIDS
ACADEMY

This ADDEDNUM TO THE COMMERCIAL LEASE AGREEMENT made and entered on February
1%, 2023, by and between the CITY OF COLD SPRING (hereinafter “LESSOR”) and ERIK AND DESTINI
SCHOUT (hereinafter “LESSEE”). This Addendum is to provide for the advancement of funds from
Lessor to Lessees and the subsequent repayment of advancement.

WITNESSETH:

NOW, THEREFORE, the LESSOR and LESSEE by this Addendum, agree to Amend the February 1%,
2023 Commercial Lease Agreement as follows:

1. That the LESSOR will advance up to $5,100 towards LESSEES building a kitchen for its facility

2. That the agreed upon monthly rent LESSES shall owe will increase by the amount LESSEES
accept from LESSOR, divided by the number of months remaining on the lease.

3. That all other terms of the parties’ Commercial Lease Agreement shall continue in full force

and effect.

City of Cold Spring (Lessor)

Dated this of March, 2024.

By:

David Angelo Penque (Mayor)

Erik Schout

Dated this of March, 2024.

By:

Erik Schout (Lessee)
Destini Schout

Dated this of March, 2024.

By:

Destini Schout (Lessee)



NORTHERN KENTUCKY REGIONAL ETHICS AUTHORITY

This INTERLOCAL COOPERATION AGREEMENT, dated as of the __th day of
2023, is made and entered into by and among such cities and counties of the Commonwealth of

Kentucky as shall become signatories hereto.

WITNESSETH:

WHEREAS, local government officials have a responsibility to the citizens which they
serve to ensure that the highest ethical standards are maintained in the performance of their
responsibilities; and

WHEREAS, the General Assembly of the Commonwealth of Kentucky has enacted KRS
65.003, which requires cities and counties to enact and enforce a code of ethics governing the
conduct of local government officers and employees beginning no later than January 1, 1995; and

WHEREAS, the Interlocal Cooperation Act, KRS 65.210 to 65.300, specifically authorizes
public agencies to jointly exercise any authorities that are delegated to the public agency
individually; and

WHEREAS, KRS 65.003(2) specifically authorizes cities and counties to utilize the
provisions of the Interlocal Cooperation Agreement to implement the requirements of the statute;

and

WHEREAS, the parties to this agreement have determined it is in the best interests of their
governmental jurisdictions to utilize the authorities granted by KRS 65.210 to 65.300 to create a
Jjoint board to implement the enforcement provisions contained in KRS 65.003.

NOW, THEREFORE, it is agreed as follows:

L Purpose of the Agreement

Consistent with the responsibility imposed on cities and counties to establish the
enforcement entity that is responsible for implementation of the enforcement process, the
signatories to this agreement are expressly utilizing the authorities contained in the
Interlocal Cooperation Act to jointly establish and operate the Northern Kentucky Regional
Ethics Authority. Upon establishment of this Authority, its Board of Directors is expressly
authorized to create and appoint the membership of an operational committee, to be known
as the Northern Kentucky Ethics Enforcement Committee, to carry out the enforcement
activities necessitated by the implementation of ethics ordinances by the cities and/or
counties that are party to this agreement.
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II. Membership

The membership of the Northern Kentucky Regional Ethics Authority is comprised
of the chief elected official (Mayor or County Judge/Executive) from the following
participating local governments:

Mayor, City of Bellevue

Mayor, City of Bromley

Mayor, City of Cold Spring
Mayor, City of Covington
Mayor, City of Crescent Springs
Mayor, City of Dayton

Mayor, City of Dry Ridge
Mayor, City of Edgewood
Mayor, City of Elsmere

. Mayor, City of Erlanger

. Mayor, City of Falmouth

. Mayor, City of Florence

. Mayor, City of Highland Heights
. Mayor, City of Independence

. Mayor, City of Ludlow

. Mayor, City of Melbourne

. Judge/Executive, Owen County

. Mayor, City of Park Hills

. Judge/Executive, Pendleton County
. Mayor, City of Taylor Mill

. Mayor, City of Southgate

. Mayor, City of Union

. Mayor, City of Walton

. Mayor, City of Williamstown

. Mayor, City of Wilder

. Mayor, City of Woodlawn

The members of the Northern Kentucky Regional Ethics Authority shall

serve as its Board of Directors. Additional cities or counties may become members
of the Northern Kentucky Regional Ethics Authority by properly adopting and signing this
agreement.

I11. Functions and Powers

A. Northern Kentucky Regional Ethics Authority

1. The Northern Kentucky Regional Ethics Authority (“the Authority”) is
expressly authorized to establish and select the membership that will serve on the
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Northern Kentucky Ethics Enforcement Committee (“the Committee”). Each
member of the Board of Directors of the Authority shall select the members to serve
on the enforcement committee. The appointment(s) made by the members of the
Authority shall be subject to the approval of the relevant local government’s
legislative body. No member of the Committee shall hold any elected or appointed
office, whether paid or unpaid, or any position of employment with any local
government that is party to this agreement. The persons chosen to serve on this
Committee shall serve in this position for a period of two years, and may be
reappointed for any number of consecutive terms. All members of the Committee
shall serve without compensation, but shall be reimbursed for all necessary and

reasonable expenses.

B. Northern Kentucky Ethics Enforcement Committee

The Northern Kentucky Ethics Enforcement Committee is expressly
authorized to perform all activities necessary to ensure the comprehensive
enforcement of the ethics ordinances enacted by the signatories of this agreement.
The responsibilities mandated by KRS 65.003 which are imposed on this committee
are as follows:

1. Maintenance of financial disclosure statements submitted by the public
officials, offices and employees as designated in each local government’s ethics
code. All financial disclosure statements are deemed public documents and are
subject to inspection under the Kentucky Open Records Act.

2. Receipt of complaints alleging possible violations of the ethics codes.

3. Issuance of opinions in response to inquiries relating to the ethics codes.
4. Investigation of possible violations of the codes of ethics.

5. Imposition of penalties provided for violations to the codes of ethics.

The Northern Kentucky Ethics Enforcement Committee is hereby designated all
powers and authorities necessary to organize itself and adopt rules of procedures as
deemed necessary to accomplish these responsibilities. The Committee shall elect
a Chairperson annually from its membership, who shall be presiding officer and a
full voting member of the Committee. To ensure the orderly procedural
implementation of these responsibilities, the Northern Kentucky Enforcement
Committee is expressly authorized to enter into agreements with the Northern
Kentucky Area Development District to provide necessary support services.
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Iv.

VI

Financing

All costs associated with the implementation of the authorities outlined in this
agreement are to be borne as follows:

1. Every participating governmental jurisdiction shall remit a fee of $600 on
January 1% of each year to cover the direct costs of the Northern Kentucky Regional
Ethics Authority and its enforcement committee. Three hundred dollars ($300.00)
of the fee will go toward administrative expenses such as collection and retention
of financial disclosure forms, etc. To the extent the additional funds are not utilized
during the year of remittal, the balance will be applied to the next year’s fee. All
direct costs associated with enforcement activities necessitated by an investigation
of an allegation shall be borne by local government whose code is the catalyst for
the investigation.

Duration of Agreement

This agreement shall be in perpetuity unless terminated as outlined in Section VI
of this agreement.

Termination of Agreement

Any member of this agreement may terminate its membership by providing written
notice to the remaining members sixty (60) days prior to the effective date of its
withdrawal. In the event a participating member withdraws for this agreement, the
member shall forfeit its right to any equipment or supplies that have been acquired
by the Northern Kentucky Regional Ethics Authority for operation of the
organization. In the event this agreement is terminated completely and no members
remain party to this agreement. The supplies, equipment, and any unexpended
funds shall be divided proportionally among its members.
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In support of this INTERLOCAL COOPERATION AGREEMENT, and as the duly
authorized agent for the City of Cold Spring, I have hereunto set my hands this day
of , 2024,

D. Angelo Penque
Mayor, City of Cold Spring

Notarization
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AGENCY NAME

CODE OF ETHICS

A motion to establish a code of ethical conduct applicable to the board and
employees of the [Jurisdiction].

WHEREAS, the board members of this agency are committed to the operation of [this
agency/district name] in a manner that manifests the highest moral and ethical standards among its
board members, officers and employees and desire to maintain the trust and confidence of the public
in the discharge of the agency’s mission and duties.

WHEREAS, the Kentucky League of Cities’ model ethics ordinance is used as source
material in order to update previous code of ethics to align with the Commonwealth of Kentucky’s

Revised Statutes.

NOW, THEREFORE, by formal action of the legislative body of the [agency/district name]
taken on the [Day ™ of Month, Year]:

SECTION 1. Title.

This policy shall be known and may be cited as the " [Agency/district name] Code of Ethics."

SECTION 2. Findings.
The legislative body of the agency/district name finds and declares that:
(A) Public office and employment with the [agency/district] are public trusts.

(B) The vitality and stability of the governance of this [agency/district] depends upon the
public's confidence in the integrity of its board members and employees. Whenever the
public perceives a conflict between the private interests and public duties of a board
member or employee, that confidence is compromised.

(C) The legislative body of this [agency/district] has a duty to provide its citizens with
standards by which they may determine whether public duties are being faithfully
performed, and to make its board members and employees aware of the standards which



the citizenry rightfully expects them to comply with while conducting their public duties.

SECTION 3. Purpose and Authority

(A) It is the purpose of this policy to provide a method of assuring that standards of ethical
conduct and financial disclosure requirements for board members and employees of the
city shall be clearly established, uniform in their application, and enforceable, and to
provide the officers and employees of the city with advice and information concerning
potential conflicts of interest which might arise in the conduct of their public duties.

(B) It is the further purpose of this ordinance to meet the requirements of KRS
(Kentucky Revised Statutes) 65.003.

(C) This ordinance is enacted under the power vested in the city by KRS 82.082 and
pursuant to the requirements of KRS 65.003.

SECTION 4. Definitions.
As used in this policy, unless the context clearly requires a different meaning:

(A)  “Agency” means any board, commission, authority, non-stock corporation, or
other entity created, either individually or jointly, by this city/county.

(B)  “Business” means any corporation, partnership, sole proprietorship, firm,
enterprise, franchise, association, organization, self-employed individual, holding
company, joint stock company, receivership, trust, professional service
corporation, or any legal entity through which business is conducted for profit.

(C)  “Candidate” means any individual who seeks appointment, nomination, or
election to a city office. An individual is a candidate when the individual files a
notification and declaration for nomination for office with the county clerk or the
secretary of state, or is nominated for office by a political party, or files a
declaration of intent to be a write-in candidate with the county clerk or secretary

of state.

(D)  “City or County” refers to , Kentucky.

(E)  “City or County business” means any discussion of specific issues that go beyond
general information.

F "Confidential information" means information obtained in the course of holding

public office or employment, or as a contractor to the city, which is not available
to members of the public and which the officer or employee is not authorized to
disclose, except to designated individuals or bodies, including written and non-
written information. When such information is also available through channels
open to the public, officers and employees are not prohibited from disclosing the
availability of those channels.




(G)

(H)

)

()

(K)

@)
M)

™)

©)

(P)

"Consultant" means an independent contractor, professional person, or entity
engaged by the city or advising a city officer, and in a position to influence a city
decision or action or having access to confidential information.

“Customer or client” means:
1. Any person or entity which has supplied goods or services during the previous
24 months, having a total value greater than $ ; Or

2. Any person or entity to which an officer or employee’s outside employer or
business has supplied goods or services during the previous _ months,
having a total value greater than § _, but only if the officer or employee
knows or has reason to know the outside employer or business supplied the
goods or services.

“Domestic partner” is an adult, unrelated by blood, with whom an unmarried or
separated officer or employee has an exclusive committed relationship, maintains
a mutual residence, and shares basic living expenses.

“Employee” means any person, whether full-time, part-time, seasonal, or
temporary, and whether paid or unpaid, who is employed or provides service to
the city. The term “employee” shall not include any contractor or subcontractor or

any of their employees.

“Enforcement committee” means the appointed body charged with the
responsibility to investigate ethics complaints for the enforcement of this

ordinance.
“Ethics board” see Enforcement committee.

“Family Member” means a spouse, parent, child, brother, sister, mother-in-law,
father-in-law, son-in-law, daughter-in-law, grandparent or grandchild.

“Immediate family member” means a spouse, domestic partner, and, whether by
blood, adoption, marriage, guardianship, or domestic partnership, a child who is
not emancipated and who resides in the officer’s or employee’s household, or a
person claimed by the officer or employee, or the officer’s or employee’s spouse
or domestic partner, as a dependent for tax purposes.

"Financial benefit" includes any money, service, license, permit, contract,
authorization, loan, discount, travel, entertainment, hospitality, gratuity, or any
promise of any of these, or anything else of value. This term does not include
legal campaign contributions.

"Financial interest" is a relationship to something where a direct or indirect
financial benefit has been, will be, or might be received as a result of the
relationship.



Q)

R)

(S)

(T)

)

V)

(W)

“Household" includes anyone whose primary residence is in the officer's or
employee's home, including nonrelatives who are not paying rent or staff.

“NKREA” means the Northern Kentucky Regional Ethics Authority which this
city has been recognized as a member and vested by this policy with the
responsibility of appointing members to the Enforcement committee to enforce
this jurisdiction’s code of ethics.

“Officer” means any person, whether full-time or part-time, and whether paid or
unpaid, who is one of the following:

1. Mayor or Judge Executive;

2. Council member, Commissioner, or Magistrate;
3. City or County Clerk;

4. City or County Administrator/Manager;

5. Police Chief;

6. Fire Chief (other than volunteer);

7. Any other person that occupies a nonelected office create pursuant to KRS
83A.080; or

8. A member of the governing body of any jurisdiction who has been appointed
to that agency by the city or county.

“Official act” means any legislative, administrative, appointive, or discretionary
act of any public official or employee of the city/county, or any agency, board,
committee, or commission thereof.

“Personal benefit” includes benefits other than those that are directly financially
advantageous. These include financial benefits to immediate family members,
business associates, as well as non-financial benefits to these people and to
oneself, including such things as reputation and the success of one's career.

“Personal interest” means a relationship to something where a personal benefit
has been, will be, or might be obtained by certain action or inaction with respect
to it.

“Social media” is understood to be content created by individuals using the
internet. Social media examples include Facebook, Instagram, YouTube, Twitter,
LinkedIn, Snapchat, Reddit, TikTok, and blogs.



X)

(Y)

)

“Subordinate” means another official or employee over whose activities an
official or employee has direction, supervision, or control.

“Substantial debtor or creditor” means any person or business owed more than

$ , except from debts arising from the purchase of a primary residence
or the purchase of consumer goods, which are bought or used primarily for
person, family, or household purposes.

“Transaction” means any matter, including but not limited to, contracts, work, or
business with the city, the sale or purchase of real estate by the city, and any
request for zoning amendments, variances, or special permits pending before the
city, upon which a public officer or employee performs an official act or action.

STANDARDS OF CONDUCT

SECTION 5. Conflicts of Interest in General.

Every officer and employee of the city/county and every agency shall comply with the
following standards of conduct:

(A)

(B)

©

No officer or employee, or any immediate family member of any officer or
employee, shall have an interest in a business or engage in any business,
transaction, or activity which is in substantial conflict with the proper discharge of

the officer’s or employee’s public duties.

No officer or employee shall intentionally use, or attempt to use, their official
position with the city/county to secure unwarranted (or unsolicited) privileges or
advantages for themselves or others.

No officer or employee shall intentionally take, or fail to take, any discretionary
action, or agree to take, or fail to take, any discretionary action, or influence, or
attempt to influence any other officer or employee to take, or fail to take, any

discretionary action on any matter before the city/county in order to obtain a
personal or financial benefits for any of the following:

1. The officer of the employee.
2. A family member.
3. An outside employer.

4. Any business in which the officer or employee, or any family member, has a
financial interest, including, but not limited to:



D)

E)

1. An outside employer or business of theirs, or of their family member, or
someone who works for such outside employer or business;
ii. A customer or client; or
iil. A substantial debtor or creditor of theirs, or of their family member.

5. Any business with which the officer or employee of any family member is
negotiating, or seeking prospective employment, or other business or
professional relationship.

6. A person or entity from whom the officer or employee has received an
election campaign contribution of a total of more than $ during the past
election cycle (this amount includes contributions from a person’s immediate
family, or business, as well as contributions from an entity’s owners,
directors, or officers, as well as contributions to the officer, or employee’s
party committee, or noncandidate political committee).

7. A nongovernmental civic group, social, charitable, or religious organization of
which they, or their immediate family member, is an officer or director.

No officer or employee shall be deemed in violation of any provision in this
section if, by reason of the officer’s or employee’s participation, vote, decision,
action, or inaction, no personal or financial benefit accrues to the officer or
employee, a family member, an outside employer, or a business as defined in
subsection (C)(4-5) of this section, as a member of any business occupation,
profession, or other group, to any greater extent than any gain could reasonably be
expected to accrue to any other member of the business, occupation, profession,
or other group.

Every officer or employee who has a prohibited financial interest which the
officer or employee believes, or has reason to believe, may be affected by their
participation, vote, decision, or their action taken within the scope of their public
duties shall disclose the precise nation and value of the interest, in writing, to the
governing body of the city/county or agency served by the officer or employee,
and the disclosure shall be entered on the official record of the proceedings of the
governing body. The officer or employee shall refrain from taking any action with
respect to the matter that is the subject of the disclosure pursuant to Section 8 of
this ordinance.

SECTION 6. Conflicts of interest in Contracts

(A)

No officer or employee of the city/county or any agency shall directly or through
others undertake, execute, hold, or enjoy, in whole or in part, any contract made,
entered into, awarded, or granted by the city/county or agency, with the following
exceptions:



(B)

The prohibition in subsection (A) of this section shall not apply to contracts
entered into before an elected officer filed as a candidate for city office, before
an appointed officer was appointed to a city/county or agency office, or before
an employee was hired by the city/county or agency. However, if any
contract entered into by a city or city agency officer or employee before he or
she became a candidate, was appointed to office, or was hired as an employee,
1s renewable after he or she becomes a candidate, assumes the appointed
office, or is hired as an employee, then the prohibition in subsection (A) of
this section shall apply to the renewal of the contract unless the disclosures
required by subpart 3 below are satisfied.

The prohibition in subsection (A) of this section shall not apply if the contract
is awarded after public notice and competitive bidding, unless the officer or
employee is authorized to participate in establishing the contract
specifications, or awarding, or managing the contract. If the officer or
employee has any of the authorities as set forth in the preceding sentence, then
the officer or employee shall have no interest in the contract, unless the
disclosures required by subpart 3 below are satisfied.

The prohibition in subsection (A) of this section shall not apply in any case
where the following requirements are satisfied:

a. The specific nature of the contract transaction and the nature of the
officer’s or employee’s interest in the contract are publicly disclosed at
a meeting of the governing body of the city/county or agency.

b. The disclosure is made a part of the official record of the governing
body of the city/county or agency before the contract is executed.

c. The finding is made by the governing body of the city/county or
agency that the contract with the officer or employee is in the best
interest of the public and the city/county or agency before the contract
is executed.

d. The finding is made as part of the official record of the governing
body of the city/county or agency before the contract is executed.

Any violation of this section shall constitute a Class A misdemeanor, and upon
conviction, the court may void any contract entered into in violation of KRS
61.252. Additionally, violation of this section shall be grounds for removal from
office or employment with the city in accordance with any applicable provisions
of state law and ordinances, rules or regulations.

SECTION 7. Incompatible Offices

(A)

Pursuant to Section 165 of the Kentucky Constitution, no officer or employee of
the city/county may also be a state officer, deputy state officer, or member of the
General Assembly, or an officer of any county, city, or other municipality.



(B)

©

(D)

Pursuant to KRS 61.080, no officer may also hold a city/county (opposite of your
jurisdiction) position. In addition, the statute also states that the following offices
are incompatible with any other public office:

1. Member of the Public Service Commission of Kentucky;

2. Member of the Workers’ Compensation Board;

3. Commissioner of a fiscal court;

4. County indexer;

5. County judge executive;

6. Member of the legislative body; and

7. Mayor of a city.

In addition to the constitution and statutory provisions, there are common law
incompatibilities defined by the courts. Officers and Employment positions are
deemed incompatible when one office or position of employment was inherently
inconsistent in function with the other. This incompatibility occurs when there
arises an implication that the duties and responsibilities of both cannot be

performed at the same time with a necessary degree of impartiality and honesty.

KRS 61.090 provides that the acceptance of an incompatible office operates to
vacate the first office.

SECTION 8. Withdrawal from Participation.

(A)

(B)

©

An officer of employee must refrain from acting on, or discussing, formally or
informally, a matter before the city/county, if acting on the matter, or failing to act
on the matter, may personally or financially benefit any of the persons, or entities,
listed in Section 5(C) above. Such officer or employee should leave the room if it
is a public meeting conducted under KRS 61.810 and KRS 61.815.

Withdrawal at a meeting requires the public announcement, on the record, of the
reason for withdrawal.

Ongoing conflict: An officer or employee whose outside employment, or other
outside activity or relationship, can reasonably be expected to require more than
sporadic withdrawal must resign, or cease such outside employment or activity.
An officer or employee should not begin employment, or an activity or
relationship that can reasonably be expected to require more than sporadic
withdrawal that can reasonably be expected to require more than sporadic
withdrawal. If a prospective officer or employee is in such a situation, they should



not accept the position with the city/county.

SECTION 9. Receipt of Gifts.

(A)

(B)

No officer or employee of the city/county, or any agency, shall directly, or
indirectly, through any other person, or business, solicit, or accept any gift having
a market value of more than $ , Whether in the form of money, service, loan,
travel, entertainment, hospitality, thing, or promise, or any other form, under
circumstances where it could reasonably be inferred that the gift was intended to
influence, or could reasonably be expected to influence the officer or employee in
the performance of their public duties.

Certain items are typically excluded from this provision. Examples of these items
include:

1. Gifts received from family members.

2. Gifts accepted on behalf of the city/county and transferred to the city/county.

3. Reasonable travel and travel-related expenses, cost of administration, food
and beverages, and entertainment furnished in connection with certain
specified public events, appearances, ceremonies, economic development
activities, or fact-finding trips related to official government business.

4. Usual and customary loans made in the ordinary course of business.

5. Awards, including certificates, plaques, and commemorative tokens presented
in recognition of public service.

6. Informational, promotional, and educational items.

SECTION 10. Use of City Property, Equipment and Personnel.

No officer or employee of the city/county shall use, or permit the use of, any city time,
funds, personnel, equipment, or other personal or real property, for the private use of any
person, unless the use is available to the general public, and then only to the extent and
upon the terms that such use is available to the general public.

SECTION 11. Nepotism Prohibited.

(A)

(B)

No officer or employee of the city/county, or an agency, shall advocate,
recommend, or cause the employment, appointment, promotion, transfer, or
advancement of a family member to an office, or position of employment with the

city/county or agency.

No officer or employee of the city/county, or agency, shall supervise or manage



©

(D)

the work of a family member.

No officer or employee shall participate in any action relating to the employment,
do discipline of a family member, except that this prohibition shall not prevent an
elected or appointed officer from voting on, or participating in, the development
of a budget, which includes compensation for a family member, provided that the
family member is included only as a member of a class of persons, or a group, and
the family member benefits to no greater extent than any other similarly situation
member of the class or group.

The prohibitions in this section shall not apply to any relationship or situation that
would violate the prohibition, but which existed prior to the effective date of the
ordinance establishing this code of ethics.

SECTION 12. Representation of Interests Before City Government.

(A)

(B)

©

No officer or employee shall represent any person, group, or business, other than
the city/county, in connection with any cause, proceeding, application, or other
matter pending before the city/county, or any agency.

Nothing in this section shall prohibit any officer or employee from representing
themselves in matters concerning their own interests.

No elected officer shall be prohibited by this section from making an inquiry for
information, on behalf of a constituent, if no compensation, reward, or other thing
of value is promised to, given to, or accepted by the officer, whether dire3ctly or
indirectly, in return for the inquiry.

SECTION 13. Misuse of Confidential Information.

No officer or employee of the city/county, or any agency, shall intentionally use, or
disclose, information acquired in the course of their official duties, if the primary purpose
of the use, or disclose, is to further their personal or financial interest, or the personal or
financial interest of another person, group, or business. Information shall be deemed
confidential, if it is not subject to disclosure pursuant to the Kentucky Open Records Act
at the time of its use or disclosure.

SECTION 14. Political Solicitation.

(A)

(B)

An officer, employee, or candidate may not request, or authorize, anyone else to
request that any subordinate, or potential future subordinate, participate, or not
participate, in any pollical activity, including the making of a campaign
contribution.

An officer, employee, or candidate may not engage in any pollical activity for the
city/county: while on duty; or in uniform; using governmental funds, supplies,
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vehicles, or facilities, in uniform; or during any period of time during which they
are normally expected to perform services for the city/county, for which
compensation is paid.

SECTION 15. Patronage.

No officer or employee may promise an appointment, or use their influence to obtain an
appointment, to any position, as a reward for any political activity or contribution.

SECTION 16. Outside Employment.

(A)  An officer or employee shall not accept any employment, or enter into any
contracts, that result in a conflict of interest with their duties as an officer or

employee of the city/county.

(B) ©  An employee of the city may be self-employed, or may take occasional or part-
time jobs, if, in the opinion of their supervisor and the mayor/city council/judge
executive/city commission/board of commissioners (executive authority).

(C)  Employees wishing to take off-duty employment shall have the written approval
of their supervisor and the executive authority.

(D)  Employees or officers holding management-level positions shall notify the
executive authority prior to creating, contracting with, or being employed by an
agency or business firm other than the city for the executive authority’s written

approval.

(E)  City employment shall remain the first priority, and if at any time the outside
employment interferes with an employee’s job requirements or performance, the
employee shall be required to modify the conditions of the outside employment or
terminate either the off-duty employment or their governmental employment.

SECTION 17. Post-Employment Restriction.

(A)  No officer or employee of the city/county, or agency, shall appear before the
city/county, or agency, or receive compensation for services rendered on behalf of
any person in relation to any particular matter with respect to any matter on which
the officer or employee personally worked while in the service of the city/county,
or agency, for a period of one year after the termination of the officer’s or
employee's service with the city/county, or agency.

(B)  No officer or employee of the shall make, participate in making, or use their
official position to influence a decision involving the interests of a person with
whom they are seeking, negotiating, or securing an agreement concerning future
employment.

11
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No officer or employee shall disclose, or use, without appropriate authorization,
any confidential information acquired in the course of the official duties.

SECTION 18. Fees and Honoraria.

(A)

(B)

An officer or employee shall not accept any compensation, or honorarium, in
consideration for an appearance, speech or article unless the appearance, speech,
or article is both related to the officer’s or employee’s employment or activities
outside of public service and unrelated to the officer’s or employee's duties.

This section shall not preclude an officer or an employee from obtaining
reasonable travel and travel-related expenses.

SECTION 19. Endorsements.

(A)

B)

No officer or employee in their official capacity may publicly endorse products or
services for their own personal or financial interest, or for their family member’s
personal or financial interest.

However, this does not prohibit an officer or employee from answering inquiries
by other governmental officials, consumer organizations, or product information
services regarding products or services.

SECTION 20. Complicity with or Knowledge of Others’ Violations.

No officer or employee may, directly or indirectly, induce, encourage, or aid
anyone to violate any provision of this code. If an officer or employee knows, or
has reasonable suspicion to believe, that someone has violated this code, they are
required to report it to the Ethics Enforcement Committee pursuant to Section 38
of this ordinance.

SECTION 21. Falsely Impugning Reputation.

An officer or employee may not falsely impugn the reputation of a resident,
employee, or an officer of another jurisdiction. If an officer or employee believes
their accusation to be true, and then learns that it was false, even in part, they
should apologize in the same forum and manner where the accusations were
made. A failure to apologize within a reasonable period of time after learning of
the falseness of the accusations will create the presumption that the conduct was
intentional.

SECTION 22. Meeting Attendance.

All elected officers, and members of city boards and commissions are expected to
attend their meetings. It is a violation of this code to miss more than of the
meetings in a 12-month period.

12



SECTION 23. Social Media.

(A)

B)

©)

(D)

(E)

(F)

(G)

Officials, elected or otherwise, can maintain a personal presence on social media.
However, to be considered personal, there can be no mention of their status as an
official. Any mention of their status potentially changes the nature of the page to
one for public agency requiring record keeping in accordance with the Kentucky
Department of Library and Archives retention schedule and subjecting the entire
page to Open Records requests.

Officials who want to interact with the community on social media in their role as
a city official are required to maintain a separate social media account from their
personal account, if they have one. Officials will notify the clerk of any official
page(s) utilized. The clerk will maintain an updated list of official pages of city
officials.

Officials shall conduct themselves as a representative and act respectfully.

Elected official pages shall clearly indicate that any content posted, or submitted
for posting, is subject to public disclosure. Additionally, guidelines, if any, shall
be posted conspicuously on the page.

No comments shall be deleted unless in violation of posted guidelines. Deleted
comments shall be provided to the city clerk and must be saved for one year.

City officials shall not conduct city business through social media. If receiving a
specific request from a resident, the city official shall direct the resident to contact
the official through official lines of communication, such as email or phone.

Elected officials shall not discuss issues pending before the legislative body.
Elected officials may seek public input but shall not respond to comments.
Engaging in substantive conversations on social media could require retention of
the posts and may violate the Open Meetings Act if other elected officials are also

engaging in the discussion.

SECTION 24. Email.

(A)

(B)

Emails sent or received by officials relating to official business shall be retained
according to the Kentucky Department of Library and Archives schedule for
emails. This includes the use of personal email accounts if they are used to
conduct official business and may be subject to the Open Records requests.

It is recommended that officials maintain an official email address.
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FINANCIAL DISCLOSURE

SECTION 25. Who Must File.

(A)  The following classes of officers and employees, and agencies, shall file an
annual statement of financial interests with the Ethics Enforcement Committee or
the administrative official designated:

1. A Board of [trustees/director] member.

2. Elected Officials.

3. Candidates for Elected Office.

4. Chief Executive Officer or Administrator.

5. Chief Deputy Executive Officer or Administrator, or Chief Assistant.

6. The Treasurer.

7. The City/County Clerk.

8. Board Members of any Policymaking Board.

9. Any officer or employee whose job description or actual duties involve
any type of negotiation, authorization, or approval of contracts, leases,
franchises, revocable consents, concessions, variances, special permits,
or licenses; and the purchase, sale rental, or lease of real property,
personal property, or services; and the obtaining of grants of money or

loans.

SECTION 26. When to File Statements and Amended Statements.

(A)  The initial state of financial interests required by this section shall be filed with
the Ethics Enforcement Committee or the administrative official designated as the
custodian of the statement of financial interests by the Ethics Enforcement
Committee, no later than 5 p.m. April 15%. All subsequent statements of financial
interest shall be filed no later than 5 p.m. on April 30" each year provided that:

1. An officer or employee newly appointed to fill an office or position of
employment with the city/county, or an agency, shall file their initial
statement no later than 30 days after the date of the appointment.

2. A candidate for an elected office shall file their initial statement no later

than 30 days after the date on which the person becomes a candidate for
elected office.

14



(B)

©

(D)

The Ethics Enforcement Committee or the designated administrative official may
grant a reasonable extension of time for filing a statement of financial interests for

good cause shown.

In the event there is a material change in any information contained in a financial
statement that has been filed with the Ethics Enforcement Board or the designated
administrative official, the officer or employee shall, no later than 30 days after
becoming aware of the material change, file an amended statement with the Ethics
Enforcement Committee.

By June 30" of each year, the Ethics Enforcement Committee or the designated
administrative official must review all annual financial disclosure statements filed
to determine whether any person required to file such a statement has failed to file
it, has filed a deficient statement, or has filed a statement that reveals a possible,
or potential, violation of this code. If the Ethics Enforcement Committee or the
designated administrative official determines that an annual, or transactional,
disclosure statement is deficient, or reveals a possible or potential violation of this
code, the Ethics Enforcement Committee or the designated administrative official
will notify the person in writing of the deficiency, or possible, or potential
violation, and the penalties for failure to comply with this code.

STATEMENT 27. Form of the Statement of Financial Interests.

(A)

(B)

©)

(D)

The statement of financial interests shall be filed on a form prescribed by the
Ethics Enforcement Committee or the designated administrative official, or an

approved alternative.

The Ethics Enforcement Committee or the designated administrative official,
along with the City/County Clerk, will annually review the list of officials and
employees required to file annual disclosure statement, to determine whether the
lists are complete and accurate.

In the event that an officer or employee files a similar statement of financial
interest with another jurisdiction, a copy of that statement of financial interest
may be submitted in lieu of the form prescribed, so long as the form contains the
information requested in the prescribed statement of financial interests form and

is required by this ordinance.

The failure of the Ethics Enforcement Committee or the designated administrative
official to deliver a copy of the form to any officer or employee shall not relieve
the officer or employee of the obligation to file the statement.

SECTION 28. Control and Maintenance of the Statements of Financial Interests.

(A)

The Ethics Enforcement Committee or the designated administrative official shall
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be the “official custodian of the statements of financial interests and shall have
control over the maintenance of the statements of financial interest. Statements of
financial interests shall be maintained by the Ethics Enforcement Committee or
the designated administrative official as the “custodian” of public documents and
be available for public inspection immediately upon filing.

(B) A statement of financial interests shall be retained by the Ethics Enforcement
Committee or the designated administrative official pursuant to the Kentucky
Department of Libraries and Archives schedule as follows:

1.

Upon the expiration of two years after the person ceases to be an
officer or employee of the jurisdiction, the Ethics Enforcement
Committee or the designated administrative official shall cause to
be destroyed any statement of financial interests or copies of the
statements filed by the person.

Upon expiration of two years after any election at which a
candidate for elected city office was not elected or nominated, the
ethics board shall cause to be destroyed any statements of financial
interests or copies of those statements filed by the person.

SECTION 29. Contents of the Financial Interests Statement.

(A)  The Statement of financial interest shall include the follow information for the
preceding calendar year:

L

The name, current business address, business telephone number,
and home address of the filer.

The title of the filer’s office, office sought, or position of
employment.

The occupation of the filer and the filer’s spouse or domestic
partner.

Information that identifies each source of income of the filer and
the filer’s immediate family members exceeding five thousand
dollars ($5000) during the preceding calendar year, and the nature
of the income (e.g., salary, commission, dividends, retirement fund
distribution etc.)

The name and address of any business located within the state in

which the filer, or any member of the filer’s immediate family, had
at any time during the preceding calendar year an interest of ten
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(B)

10.

thousand dollars ($10,000) at fair market value or five percent
(5%) ownership interest or more.

The name and address of any business located outside of the state,
if the business has engaged in any business transactions with the
jurisdiction or agency during the past three years, or which is
anticipated to engage in any business transactions with the city, in
which the filer, or any member of the filer’s immediate family, had
at any time during the preceding calendar year an interest of ten
thousand dollars ($10,000) at fair market value or five percent
(5%) ownership interest or more.

A designation as commercial, residential, or rural, and the location
of all property within the county, other than the filer’s primary
residence, in which the filer, or any member of the filer’s
immediate family, had during the preceding calendar year an
interest of ten thousand dollars ($10,000) or more.

Each source, by name and address, of gifts or honoraria having
aggregate fair market value of one hundred dollars ($100) or more
from a single source, excluding gifts received from family
members, received by the filer or any member of the filer’s
immediate family, during the preceding calendar year.

Each source, by name and address, or campaign contributions
having an aggregate fair market value of one hundred dollars
($100) or more from a single source, excluding contributions
received from family members, during the preceding calendar year.

The name and address of any substantial debtor or creditor owed
more than ten thousand dollars ($10,000), excluding debts arising
from the purchase of a primary residence, student loans, or the
purchase of consumer goods which are bought or used primarily
for person, family, or household purposes.

Nothing in this section shall be construed to require any officer or employee to
disclose any specific dollar amounts, nor the names of individual clients, nor
customers of businesses listed as sources of income.

SECTION 30. Noncompliance with Filing Requirement.

(A)

The Ethics Enforcement Committee or the designated administrative official, shall
notify by certified mail, or electronic mail with proof of delivery and read
receipts, each person required to file a statement of financial interests who fails to
file the statement by the due date, files an incomplete statement, or files a
statement in a form that was not prescribed and does not contain the required
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(B)

©

information. The notice shall specify the type of failure or delinquency, shall
establish a date by which the future or delinquency shall be remedied, and shall
advise the person of the penalties for violation.

Any person who fails, or refuses, to file the statement, or who fails, or refuses, to
remedy a deficiency in the filing identified in the notice under subsection (A)
within the time established in the notice shall be guilty of a civil offense and shall
be subject to a civil fine imposed by the Ethics Enforcement Committee in an
amount not to exceed twenty five dollars ($25) per day, up to a maximum civil
fine of five hundred dollars ($500). Any civil fine imposed by the Ethics
Enforcement Committee, under this section, may be recovered by NKREA in a
civil action in the nature of debt if the offender fails, or refuses, to pay the penalty
within the prescribed period of time.

Any person who intentionally files a statement of financial interest which they

know to contain false information, or intentionally omits required information,
shall be guilty of a Class A misdemeanor.

ENFORCEMENT

SECTION 31. Ethics Enforcement Committee.

(A)

(B)

©

(D)

(E)

)

The [Commission/Council/etc.] designates the Northern Kentucky Regional
Ethics Authority as the appointing body for the Ethics Enforcement Committee
and shall become a signatory of the interlocal agreement.

This jurisdiction, as required by the interlocal agreement and this ethics
ordinance, hereby designates the Ethics Enforcement Committee as its ethics
board and shall comply with the powers and duties set forth in this ethics
ordinance.

The [Executive Officer] or designee shall act as the member serving on the
Northern Kentucky Regional Ethics Authority and shall act within the by-laws
and procedures established by the interlocal agreement.

The Ethics Enforcement Committee shall consist of seven members who shall be
appointed by NKREA.

Ethics Enforcement Committee members shall serve until their successor has been
appointed, in the same manner as the original appointment.

No member of the Enforcement Committee shall hold any elected, or appointed,
office whether paid or unpaid, or any position of employment with the city, or any
city agency. No member of the Enforcement Committee may be, or have been
within two years prior to appointment, an officer or employee, consultant, or
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(@)

(H)

contractor of an NKREA members’ jurisdiction; an officer in a political party or
political committee; a candidate or an active member of the campaign of a
candidate, for any office within the NKREA members’ jurisdictions. Nor should a
member, nor any member of their immediate family, have, within the last years
prior to appointment sought any special benefits from the city, directly or
indirectly.

A member of the Enforcement Committee may be removed by NKREA for
misconduct, incapacity, or willful neglect of duties. Before any member of the
Enforcement Board is removed from office under this section, the member shall
be afforded the opportunity for a hearing before NKREA.

The Enforcement Committee shall have the following powers and duties:

1. To initiate on its own motion a complaint, receive a complaint, and
investigate those complaints, hold hearings, and make findings of
fact and determinations with regard to alleged violations of the
provisions of this ordinance.

2. To issue orders in connection with its investigations and hearings
requiring persons to submit in writing, and under oath, reports and
answers to questions relevant to the proceedings and to order
testimony to be taken by deposition before any individual
designated by the Enforcement Committee.

3. To administer and to issue orders requiring the attendance and
testimony of witnesses, and the production of documentary
evidence relating to an investigation or hearing being conducted by
the Enforcement Committee.

4. To refer any concerns violations of this ordinance to the
appropriate person(s).

5. To render advisory opinions to as requested by officials or
employees from NKREA member jurisdictions.

6. To enforce the provisions of this ordinance with regard to all
officers and employees of member jurisdictions, who are subject to
its terms by issuing appropriate orders and imposing penalties
authorized by this ordinance.

7. To control and maintain all statements of financial interests that are
required to be filed by this ordinance, and to ensure that the
statements are available for public inspection, in accordance with
the requirements of this ordinance and the Kentucky Open Records
Act.
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8. To adopt rules and regulations and to take other actions, as
necessary, to implement the provisions of this ordinance, provided
that the rules, regulations, and actions are not in conflict with the
provisions of this ordinance or any state or federal law.

SECTION 32. Reprisals Against Persons Disclosing Violations Prohibited.

(A)

(B)

No officer or employ shall subject to reprisal, or directly or indirectly use, to
threaten to use any official authority, or influence, in any manner whatsoever
which tends to discourage, restrain, deter, prevent, interfere with, coerce, or
discriminate against any person who, in good faith, reports, discloses, divulges, or
otherwise brings to the attention of the Enforcement Committee, or any other
agency or officer of the jurisdiction of the commonwealth any facts or
information relative to an actual or suspected violation of this ordinance.

This section shall not be construed as:

1. Prohibiting disciplinary or punitive action if an officer or employee
discloses information which they know:

a. To be false or which they disclose with reclass disregard
for its truth or falsity.

b. To be exempt from required disclosure under the provisions
of the Kentucky Open Records Act, KRS 61.870 to 61.884.

c. Isconfidential under any other provision of law.

SECTION 45. Penalties.

(A)

(B)

Except when another penalty is specifically set forth in this ordinance or by state
or federal law, any officer or employee who is found by the Enforcement
Committee to have violated any provision of this ordinance shall be deemed
guilty of a civil offense and may be subject to a civil fine imposed by the
Enforcement Committee not to exceed one thousand dollars ($1000), which may
be recovered by NKREA in a civil action in the nature of debt if the offender fails
to pay the penalty within a prescribed period of time.

In addition to all other penalties which may be imposed under this ordinance, any
officer or employee who is found by the Enforcement Committee to have violated
any provision of this ordinance shall forfeit to the jurisdiction an amount equal to
the economic benefit, or gain, which the officer or employee is determined to
have been the result of a violation, as determined by the Enforcement Committee.
The amount of any forfeiture may be recovered by this jurisdiction in the nature
of debt if the offender fails to pay the amount of the forfeiture within a prescribed
period of time.
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(C)  Inaddition to all other penalties which may be imposed under this ordinance, a
finding by the Enforcement Committee that an officer or employee is guilty of a
violation of this ordinance shall be sufficient cause for removal, suspension,
demotion, or other disciplinary action by the [Executive Authority] or any other
officer having the power of removal or discipline. Any action to remove or
discipline any officer or employee for a violation of this ordinance shall be taken
in accordance with all applicable ordinances and regulations and all applicable
laws of the commonwealth.

SECTION 46. Conflicting Ordinances Repealed.

All other ordinances and parts of ordinances in conflict with this ordinance are
hereby repealed to the extent of the conflict.

SECTION 47. Effective Date.

This ordinance shall take full force and effect immediately upon publication as
required by KRS 83A.060.

Given first reading on the  day of , 20
Given second reading and duly enacted by the legislative body of the of
on the day of , 20

[Mayor/Judge Executive]

ATTEST:

[City/County] Clerk
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ORDER/RESOLUTION NO.

Your jurisdiction

AN ORDER/RESOLUTION ACCEPTING THE RE-APPOINTMENT OF
MARCUS CAREY, DARRYL CUMMINS, ROBERT SANDERS, TOM
QUIRK, BRYCE C. RHOADES, AND JACK WESTWOOD AND THE
APPOINTMENT OF JAMES DADY AS MEMBERS OF THE NORTHERN
KENTUCKY REGIONAL ETHICS AUTHORITY ENFORCEMENT
COMMITTEE FOR A TWO-YEAR TERM, COMMENCING FEBRUARY 1,
2023 AND EXPIRING ON JANUARY 31, 2025.

* * *

WHEREAS, Ordinance No. __ Your Ethics Ordinance # (as amended) established
a code of ethical conduct applicable to the officers and employees of
Your jurisdiction and its agencies; and

WHEREAS, _ Your jurisdiction entered into an inter-local agreement to
join the Northern Kentucky Regional Ethics Authority (NKREA) to implement said CODE
OF ETHICS; and

WHEREAS, Article ITI(A) of the Inter-local gives the NKREA Authority Board the
authorization to select members of the NKREA Enforcement Committee subject to the
approval of each member jurisdiction’s relevant legislative body;

WHEREAS, the Authority Board re-nominated Marcus Carey, Darryl Cummins,
Robert Sanders, Tom Quirk, Jack Westwood, and Bryce Rhoades to each serve a two-year
term on the NKREA Enforcement Committee;

WHEREAS, NKREA Enforcement Committee Member James Dady was appointed
by the NKREA Authority Board to fill the committee’s vacancy; and

NOW, THEREFORE,
BE IT RESOLVED BY THE OF

COUNTY, KENTUCKY:

Section 1

That the appointment of Marcus Carey, Darryl Cummins, Robert Sanders, Tom
Quirk, Bryce Rhoades, Jack Westwood and James Dady as members of the NKREA
Enforcement Committee for a two-year term commencing on February 1, 2023 and
expiring on January 31, 2025 is hereby approved.

Section 2



That this order/resolution shall take effect and be in full force when passed and
recorded according to law.

JUDGE/EXECUTIVE or MAYOR

ATTEST:

CLERK

Passed:
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INTRODUCTION

FEMA requires each jurisdiction included in the regional hazard mitigation plan to adopt the plan. Since
the early 2000s, Northern Kentucky jurisdictions have submitted their hazard mitigation plan as a multi-
jurisdictional region hazard mitigation plan, with the NKADD leading the efforts to gather community
input, write the report, and work towards getting the plan adopted. NKADD staff created this plan
adoption packet to inform cities and counties about the updated 2023 Northern Kentucky Regional
Hazard Mitigation plan and assist them in the adoption process. The updated plan can be viewed at
https://www.nkadd.org/hazard-mitigation-planning/.

FEMA approved a new Hazard Mitigation Plan policy in 2022, and it was enacted in 2023. The Northern
Kentucky Regional Hazard Mitigation Plan follows the requirements outlined in the new policy. The new
policy differs from the previous policy in two ways. It requires participation from each jurisdiction in the
region. The regional plan includes 60 jurisdictions in Northern Kentucky, and each jurisdiction must
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approve the plan. The policy also allows two methods for jurisdictional resolution approval: all adoption
resolutions submitted with the plan and approvable pending adoption (explained later in the document).
The approval adoption process option for the 2023 Northern Kentucky Regional Hazard Mitigation Plan.

Hazard Mitigation planning is the foundation for guiding risk reduction investments. These investments
build community resilience to future natural hazard events. The local mitigation planning process brings
partners together to inform a risk reduction strategy that can be implemented using a wide range of
public and private resources. Local mitigation plans demonstrate the commitment to mitigation across
multiple sectors, such as Infrastructure and economic development, to reduce natural hazard risk.

Community resilience is the ability of a community to prepare for anticipated hazards, adapt to changing
conditions, and withstand and recover rapidly from disruptions. Activities such as disaster preparedness
(which includes prevention, protection, mitigation, response, and recovery) and reducing community
stressors (the underlying social, economic, and environmental conditions that can weaken a community)
are critical steps to resilience.

BACKGROUND

The local mitigation plan guides risk-informed decision-making at the local level. Local governments,
including special districts, can use the mitigation plan to guide climate adaptation, resilience, land use,
and economic development planning. Local hazard mitigation plans form the foundation of a
community's long-term strategy to reduce disaster losses and break the cycle of disaster damage,
reconstruction, and repetitive damage. The Federal Emergency Management Agency (FEMA) supports
local mitigation planning to achieve the following:

e Foster partnerships among all levels of government.

e Develop and strengthen non-governmental and private partnerships.

e Promote more disaster-resilient and sustainable communities.

e Reduce the costs associated with disaster response and recovery by promoting mitigation activities.

Local jurisdictions are responsible for ensuring that the plan’s mitigation strategy complies with all
applicable legal requirements related to civil rights to ensure nondiscrimination. Such compliance can
help achieve equitable outcomes through the mitigation planning process for all communities, including
underserved communities* and socially vulnerable populations.

FEMA defines equity as the consistent and systematic fair, just and impartial treatment of all individuals.
Equity must be central in its development to ensure that the planning process and outcomes of the local
mitigation plan benefit the whole community. Inclusive planning processes take time, and thoughtful
planning needs to be set up to provide everyone with the resources necessary to participate
meaningfully, make progress, and benefit from hazard mitigation. Equity is not just an important

! Executive Order 13985 On Advancing Racial Equity and Support for Underserved Communities Through the Federal
Government defines “underserved communities” as “populations sharing a particular characteristic, as well as geographic
communities, that have been systematically denied a full opportunity to participate in aspects of economic, social, and civic
life...”
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principle; it is essential to reducing risk to the whole community,* particularly for those who face barriers
to accessing assistance and for populations that are disproportionately affected by disasters. The entire
community includes individuals and communities, the private and nonprofit sectors, faith-based
organizations, and all levels of government (regional/metropolitan, state, local, tribal, territorial, insular
area and federal). The mitigation plan is an opportunity to counter some of those barriers and
intentionally plan for reducing the risk to all communities.

Climate change increases the frequency, duration, and intensity of natural hazards, such as wildfires,
extreme heat, drought, storms, heavy precipitation, and sea level rise. Communities are feeling the
impacts of a changing climate now.® Many of these trends will likely continue for decades.” These
variations create new risks to state and local governments and challenge pre-existing mitigation plans.
They also pose a unique threat to the nation's most at-risk populations by exacerbating the impacts of
disasters on underserved and socially vulnerable populations who already experience the most
significant losses from natural hazards.

Many states and communities have been planning for climate change through climate adaptation efforts.
According to the National Climate Assessment, climate adaptation refers to “actions taken at the
individual, local, regional, and national levels to reduce risks from even today’s changed climate
conditions and to prepare for impacts from additional changes projected for the future.”® While climate
adaptation efforts may be undertaken separately or in addition to the all-hazards mitigation planning
process, hazard mitigation and climate adaptation are complementary efforts with the same goal: long-
term risk reduction for people and increased safety for communities. The key difference between hazard
mitigation and climate adaptation is that hazard mitigation encompasses all natural hazards, including
short-term, episodic events that may or may not be connected to climate change. Climate adaptation
efforts and plans are focused on reducing the risk to and mitigating impacts from actual or expected
causes of climate change. As natural disasters cross geographic boundaries and increase in frequency
and intensity, the need to support intersecting plans is more significant than ever. Adapting to the
expected impacts of climate change is a form of hazard mitigation. A hazard mitigation plan that
addresses climate change in its risk assessment and includes adaptation actions in its mitigation strategy
may reduce risk to current and future events.

SUMMARY OF PLAN

ELEMENT A — PLANNING PROCESS

The planning process section of the mitigation plan documents how the plan was developed, who was
involved and what data and information were used to build or update the plan. A successful planning
effort includes active participation and buy-in from community leaders, stakeholders, and the public. The

2 National Preparedness Goal, Second Edition, 2015
# U.S. Global Change Research Program, Fourth National Climate Assessment, Volume II: Impacts, Risks, and Adaptation in the

United States, 2018.
# Intergovernmental Panel on Climate Change, The Physical Science Basis. Contribution of Working Group 1 to the Sixth

Assessment Report of the Intergovernmental Panel on Climate Change, 2021.
5 U.S. Global Change Research Program, Fourth National Climate Assessment, Chapter 28: Reducing Risks through Adaptation

Actions, 2018.
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National Mitigation Framework emphasizes the valuable role of collaboration among various sectors to
ensure that mitigation capabilities continue to grow and that comprehensive mitigation includes
strategies for all community sectors. Examples of sectors with mitigation capabilities are those agencies
and stakeholders responsible for:

e Emergency management.

e Economic development.

e Land use and development.

e Housing.

e Health and social services.

e Infrastructure (including transportation and other community lifelines).
e Natural and cultural resources.

In addition, FEMA’s National Response Framework, 4th Edition, identifies critical community lifelines,
which are the most fundamental services in the community that, when stabilized, enable all other
aspects of society to function. Community lifelines include the following:

e Safety and Security.
e Food, Water, Shelter.
e Health and Medical.
e Energy.

e Communications.

e Transportation.

e Hazardous Material.

Efforts to mitigate potential impacts to community lifelines are key to building resilience. These
community lifelines connect to the sectors in the National Mitigation Framework and the Recovery
Support Functions under the National Disaster Recovery Framework; the same agencies and
departments that support these sectors also often support community lifelines and the recovery mission.

Involving members from these key sectors in the planning process will result in a shared understanding
of risks. It will also help build widespread support for directing financial, technical, and human resources
toward natural hazard risk reduction.

ELEMENT B — RISK ASSESSMENT

The Risk Assessment identifies the hazards that can affect jurisdictions participating in the mitigation
plan. It analyzes each of these hazards with respect to where each hazard might affect the planning area
(location), its potential magnitude (extent), how often events have happened in the past (previous
occurrences), how likely they are to occur in the future (future probability); what parts of the community
are most likely to be affected (vulnerability); and the potential consequences (impacts).

There is no prescribed method for how to present this information, and the location, extent, previous
occurrences, and future probability can be described or illustrated in a way that satisfies all requirements
together. For example, one map with explanatory text could provide information on some hazards'
location, extent, and future probability.
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Risk Assessments provide the factual basis for activities proposed in the strategy to reduce losses from
identified hazards. Therefore, it is essential to use current and accurate information, even if the most
sophisticated technology is not available to analyze it. This analysis provides the basis for the actions in
the Mitigation Strategy, so local risk assessments must provide sufficient information to enable the
jurisdiction to identify and prioritize appropriate mitigation actions to reduce losses from identified
hazards. Risk Assessments need to clarify the connection between the vulnerabilities identified for
participating jurisdictions and the actions they will take to minimize losses to people and property.

ELEMENT C — MITIGATION STRATEGY

The mitigation strategy is the long-term blueprint for reducing the potential losses identified in the risk
assessment. The Stafford Act directs local mitigation plans to describe hazard mitigation actions and
establish a strategy to implement those actions. Therefore, all other requirements for a local mitigation
plan lead to and support the mitigation strategy as a means to reduce risk and vulnerabilities over the

long term.

The mitigation strategy includes the development of goals and prioritized hazard mitigation actions.
Goals are long-term policy statements and global visions that support the mitigation strategy. A critical
step in the development of specific hazard mitigation actions and projects is assessing existing
authorities, policies, programs, resources, and capabilities to use or modify local tools to reduce losses
and vulnerability from profiled hazards.

For the 2023 Northern Kentucky Regional Hazard Mitigation Plan, the existing goals and actions are
either reaffirmed or updated based on current conditions. These include completing hazard mitigation
initiatives, an updated or new risk assessment, or changes in state or local priorities while adding new

goals and actions as needed.

ELEMENT D — PLAN MAINTENANCE

The mitigation plan is a living document that guides actions over time. Continually documenting the
process makes the next plan update easier. The plan is a blueprint for reducing risk and protecting
community investments. Having a process for maintaining the plan reflects the recognition that things
change. Not only is there a need to track progress on implementing the mitigation strategy, but new
information may become available, and disasters may happen. The plan needs to be revisited at regular
intervals to keep it relevant, and the planning team needs to decide how that will be done. At a
minimum, this must be done every five years, but it should also be done after major disaster events or if

new conditions significantly change risk.

Plan maintenance means keeping the plan accurate, current, and relevant over the five-year approval
period. It includes monitoring, evaluating, and updating the plan — and generally keeping the planning
process active. Plan maintenance is critical to ensure participants use the plan to continually reduce

hazard risk.

ELEMENT E — PLAN UPDATE
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To continue to effectively represent the jurisdiction’s overall strategy for reducing its risks from natural
hazards, the mitigation plan must reflect how current conditions have changed since the last plan. This
will require an assessment of the current development patterns and development pressures, as well as
an evaluation of any new hazard or risk information. The plan update is an opportunity for the
jurisdiction to assess its previous goals and action plan, evaluate progress in implementing hazard
mitigation actions, and adjust its actions to address the current realities.

If growth conditions and community priorities have changed very little (such as through new leadership,
new funding sources or recent hazard conditions), much of the text in the updated plan may be
unchanged. This is acceptable as long as the plan still fits the priorities of the community and reflects the
current conditions. Plan readers can recognize a good plan update by its documentation of the
community’s progress or changes in their hazard mitigation program, along with the community’s
continued engagement in the mitigation planning process.

Where jurisdictions have experienced changes in development (planned, increase or decline), the plan
update must discuss how development changes have altered vulnerability. If no development changes
have occurred since the last version of the plan, this must be stated.

Where hazard risk has not changed significantly, a jurisdiction may use the update process to review and
verify existing risk information. The updated risk assessment must document which information has
been reviewed and remains accurate.

ELEMENT F — PLAN ADOPTION

Adoption by the local governing body or bodies demonstrates the jurisdiction’s commitment to the
hazard mitigation goals and actions outlined in the plan. Adoption legitimizes the plan and authorizes
responsible agencies to perform their responsibilities. Updated plans are adopted anew to demonstrate
the community’s recognition of the current planning process, acknowledge changes from the previous
five years, and validate the priorities for hazard mitigation actions. Without adoption, the jurisdiction has
not completed the mitigation planning process and will not be eligible for certain FEMA assistance, such
as HMA or HHPD grant program funding for mitigation actions.

ALLADOPTION RESOLUTIONS SUBMITTED WITH PLAN

Under this option, a community with a single-jurisdictional plan, or all participating communities that are
part of a multi-jurisdictional plan, include documentation of plan adoption when they initially submit the
plan to the state for review. This documentation is usually a resolution by the governing body, but it may
include any other method of adoption allowed by local laws.
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The state is responsible for performing an
initial review of the plan before sending it
to FEMA. This includes checking that each
jurisdiction seeking approval participated
in the planning process and met the
requirements. After receiving the draft
plan from the state, FEMA conducts its
review and will approve the plan if it meets
all requirements stated in Section 4 of this
guide. The plan approval date begins the
five-year approval period and sets the
expiration date for the plan. All
participating jurisdictions will have the
same approval date. The official approval
date and the plan’s expiration date are
both indicated on the signed FEMA
approval correspondence.

Under this option, the jurisdiction(s)
adopt(s) the plan before submitting it to
FEMA. It is important to recognize that the
state and/or FEMA may require revisions
to the plan that will change the plan’s final
content. Jurisdictions are encouraged to
use flexible adoption resolution language
that leaves room for any required revisions
that occur after adoption, if local laws
invalidate the adopted resolution language
used in the plan. If it is not allowable per
local laws, jurisdictions may need to re-
adopt the plan after revisions are made. All
jurisdictions must adopt the plan in
accordance with local laws and
regulations.

APPROVABLE PENDING ADOPTION

LOCAL MITIGATION PLAN REVIEW AND APPROVAL PROCESS
SUBMISSION WITHOUT ADOPTION RESOLUTION(S)

SUBMISSION WITH ADOPTION RESOLUTION(S)

——»  Participants submit plan and all
adoption resolutions to State for review.

|

State reviews plan
and determines if plan
meets all requirements

except adoption.

State forwards plan
2 and completed plan
{oFarticpants.  Hreview tool to FEMA for

FEMA Region
conducts review
and determines
if plan meets all

» Participants submit plan without proof
of adoption to Stata for review.

l

State reviews plan
and determines if plan
meets all requirements

except adoption.

State retums

AL State forwards plan
Tequired revisions

and completed plan

1o Participants.  reyiew tool to FEMA for
Participants complete

Region issues

State notifies
APA letter to the
Participants State

Participants adopt the plan and submit the final plan
with adoption documentation to the State.

State submits final adopted plan to FEMA.

Figure 1 shows the two paths that multi-jurisdictional plans
can follow to achieve approved status: Submission With
Adoption Resolution(s) and Submission Without Adoption

Resolution(s).

Approvable Pending Adoption (APA) status is used when jurisdictions submit the final draft of a local
hazard mitigation plan for review prior to formal jurisdictional adoption. The APA status allows FEMA to
communicate to the plan participant(s) that the plan is ready for adoption. It is important to note that
APA is not the same as having an approved plan. To reach approval, all participating jurisdictions must

adopt the plan in accordance with local regulations.

Under this option, the state and FEMA review the draft local mitigation plan. The state is responsible for
checking that each jurisdiction seeking approval participated in the planning process and has met all
requirements except adoption. Once this is completed, the state sends the plan to FEMA. FEMA then

Plan Adoption
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completes its review. When FEMA determines that the plan as a whole and each participating
jurisdiction has met all the requirements except adoption, FEMA will inform the state (e.g., by sending
an electronic communication or letter) that the plan is in APA status. The state informs the local
governments that the plan is in APA status and that local adoption must be completed for FEMA to
approve the plan.

According to 44 CFR § 201.6(a)(4), “Multi-jurisdictional plans may be accepted, as appropriate, as long as
each jurisdiction has participated in the process and has officially adopted the plan.” For multi-
jurisdictional plans, FEMA will grant APA status for the plan as a whole when the plan and each
participating jurisdiction have met all of the requirements except adoption (Element F). APA status will
not be granted to individual jurisdictions on a piecemeal basis. If some jurisdictions are unable to meet
all the requirements, the plan submittal may include notification that those jurisdictions are not
participating at that time.

Once FEMA receives documentation of at least one adoption resolution, the status is changed from APA
to Approved for the entire plan and for that jurisdiction. This status change establishes the start and
expiration dates for the plan approval period. Beyond that, it only means that the jurisdiction that
provided proof of adoption is approved; each participating jurisdiction must adopt the plan to be
approved.

Participating jurisdictions that adopt the plan more than one year after APA status has been issued must
either:

e Validate that their information in the plan remains current with respect to both the risk
assessment (no recent hazard events, no changes in development) and their mitigation strategy
(no changes necessary); or

e Make the necessary updates before submitting the adoption resolution to FEMA.

The plan approval date begins the five-year approval period and sets the expiration date for the plan. For
single and multi-jurisdictional plans, the official plan approval date and plan expiration date are indicated
on the official FEMA approval letter. All participating jurisdictions in the multi-jurisdictional plan will have
the same expiration date regardless of their own jurisdiction’s adoption date. The date indicated on
FEMA's approval letter is the official approval date. A jurisdiction with a plan in APA status does not meet
the requirement for an approved mitigation plan to apply for and receive assistance.

Figure 1 shows the two paths that multi-jurisdictional plans can follow to achieve approved status:
Submission With Adoption Resolution(s) and Submission Without Adoption Resolution(s).

ELEMENT G — HIGH HAZARD POTENTIAL DAMS

Critical infrastructure like dams and levees provide recreation, water supply, floodplain management,
energy, and other important functions. Dam owners and operators can be private, nonprofit, or public.
They are important participants/stakeholders in local mitigation planning processes.

The National Dam Safety Program Act (Pub. L. 92-367), as amended, 33 U.S.C. § 467f-2, authorizes FEMA
to provide High Hazard Potential Dams (HHPD) Rehabilitation Grant Program assistance for the
rehabilitation of dams that fail to meet minimum dam safety standards and pose unacceptable risk to life
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and property. At a minimum, local mitigation plans must address the subset of state-regulated dams
considered HHPDs.® The Federal Guidelines for Dam Safety; Hazard Potential Classification System’ for
Dams states that dams assigned the high hazard potential classification are those where failure or mis-
operation will probably cause loss of human life.

Hazard mitigation goals are broad, long-term policy and vision statements. Goals do not need to mention
specific actions, specific dams, or use the term “high hazard potential dam.” Projects submitted for
consideration for HHPD funding must be consistent with the goals and actions identified in the current,

approved hazard mitigation plan.

NKADD staff is available to present the updated regional hazard mitigation and resolution adoption at a
future regular meeting or provide you with additional information so you can place the resolution
adoption on your meeting agenda. If you have any questions, please don’t hesitate to contact Katie Jo
Kirkpatrick, Strategic Initiative Manager, at katiejo.kirkpatrick@nkadd.org or 859.692.2482.

& Dams eligible for the HHPD classification have additional requirements and, therefore may not include all HHPDs within the
local jurisdiction. This subset of dams is defined at 33 U.S. Code (U.S.C.) § 467(4)(A) and 33 U.S.C. § 467-2(4).

7 FEMA/ICODS, 2004

Plan Adoption NKY Hazard Mitigation Plan 9



2/14/2024

NORTHERN KENTUCKY REGIONAL HAZARD MITIGATION PLAN FAQ

Why do we need a hazard mitigation plan?
Developing a hazard mitigation plan helps to:

e Increase education and awareness of natural hazards and community vulnerabilities

e Build partnerships with government, organizations, businesses, and the public to reduce risk
e |dentify long-term strategies for risk reduction with input from stakeholders and the public
e Identify cost-effective mitigation actions that focus resources on the greatest risk areas

e Integrate planning efforts and risk reduction with other community planning efforts

e Align risk reduction with other state, tribal or community objectives

e Communicate priorities to potential funders

What are the benefits of submitting a multi-jurisdiction regional hazard mitigation plan (MJHMP)?

Multi-jurisdictional hazard mitigation planning can be an effective process to build partnerships between
communities that face common hazard risks, leading to shared solutions. It can also help build a
foundation to shift priorities as risks and vulnerabilities change. Hazard mitigation plans are prepared
and adopted by communities with the primary purpose of identifying, assessing, and reducing the long-
term risk to life and property from hazard events. Effective mitigation planning can break the cycle of
disaster damage, reconstruction, and repetitive losses. Hazard mitigation plans can address a range of
natural and human-caused hazards. Plans can be developed for a single community or as a multi-
jurisdictional plan that includes multiple jurisdictions and counties across a region.

We are adopting a resolution to approve the plan before it receives approval from FEMA. What
happens if FEMA recommend changes after you approve the plan?

By submitting the plan for review and approval at the same time as we are asking jurisdictions to
approve and adopt the plan, the final FEMA approval can be expedited, and communities will be able to
receive mitigation funds from FEMA. The recommendations made by the state and FEMA during the
review process are similar to the annual updates and thus don’t require reapproval and readoption of
the current plan.

How often do we need to adopt a Hazard Mitigation Plan?

The Northern Kentucky Regional Hazard Mitigation Plan is a five-year plan. The next complete plan
update will be due in 2028. Collaborating with the local and regional hazard mitigation committees,
NKADD staff will provide each jurisdiction with a yearly status update as outlined in Element D — Plan
Maintenance. Starting in 2026, staff will work with the local and regional hazard mitigation committees
to update the plan for 2028.

Where can | find the FEMA-approved Northern Kentucky Hazard Mitigation Plan and the yearly
updates?

The approved hazard mitigation plan can be found on the NKADD website at
https://www.nkadd.org/hazard-mitigation-planning/.
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CITY OF COLD SPRING, KY
RESOLUTION NO. 24-02

A RESOLUTION OF THE CITY OF COLD SPRING ADOPTING THE NORTHERN KENTUCKY REGIONAL HAZARD
MITIGATION PLAN, 2024

WHEREAS the City of Cold Spring recognizes the threat that natural hazards pose to people and property
within Cold Spring; and

WHEREAS the City of Cold Spring has prepared a multi-hazard mitigation plan, hereby known as the
Northern Kentucky Regional Hazard Mitigation Plan, 2024, in accordance with federal laws, including the
Robert T. Stafford Disaster Relief and Emergency Assistance Act, as amended; the National Flood
Insurance Act of 1968, as amended; and the National Dam Safety Program Act, as amended; and

WHEREAS the Northern Kentucky Regional Hazard Mitigation Plan, 2024 identifies mitigation goals and
actions to reduce or eliminate long-term risk to people and property in the City of Cold Spring from the
impacts of future hazards and disasters and

WHEREAS adoption by the City of Cold Spring demonstrates its commitment to hazard mitigation and
achieving the goals outlined in the Northern Kentucky Regional Hazard Mitigation Plan, 2024.

NOW THEREFORE, BE IT RESOLVED BY THE CITY OF COLD SPRING KY, THAT:

Section 1. The City of Cold Spring adopts the Northern Kentucky Regional Hazard Mitigation Plan, 2024.
While content related to Cold Spring may require revisions to meet the plan approval requirements,
changes occurring after adoption will not require Cold Spring to re-adopt any further iterations of the
plan. Subsequent plan updates following the approval period for this plan will require separate adoption
resolutions.

Adopted by a vote of in favor and against, and abstaining, this day of

day of )

D. Angelo Penque, Mayor

Robin Morency, City Clerk
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COLD SPRING POLICE DEPARTMENT

STATISTICAL DATA FOR FEBRUARY 2024

Total Calls: 876
Total Calls for Service: 170
Traffic Collisions: 20
With Injuries: 0
Traffic Stops: 216
Citation Violations: 116
Traffic Violations: 96
Criminal Violations: 20
Criminal Activity:
Drugs seized: methamphetamine, cocaine, heroin
Drug arrests: 6
Assault 1% degree
Fugitive from another state
Probation violation/felony offense

Total number of arrests this month: 16



March 8, 2024

- Chief Steve Collinsworth
Cold Spring Police Department
5700 East Alexandria Pike
Cold Spring, KY 41076

Chief Collinsworth,

This letter is to tell you that having fulfilled the Accreditation Standards
established by the Kentucky Association of Chiefs of Police, your department
was approved by the Executive Board of K.A.C.P. for re-accreditation.

Congratulations! Although the Police Chief and the Accreditation Manager have a
lot to do with receiving this award, it must be said that the enthusiasm and
professionalism of all the members of your staff were exemplary in this wonderful
achievement.

Your accreditation award will be presented at the next KACP Annual KACP
Conference in August 2024.

Sincerely,

Sl £t

Shawn Butler
Executive Director
Kentucky Association of Chiefs of Police

27 Chardonnay Valley Walton, Kentucky 41094 www.kypolicechiefs.org



Public Works Report

March 2024 Packet

e Exit/Emergency lights

e Continued with playground mulch

e Started putting down decorative mulch
e Oil changes

e Sawcut sidewalk section

e Tore out and replaced sidewalk sections
e Pesticide training

e KLC conference

e Ballfield Maintenance

e KEPSC training

e Easter event

e Edging of flower beds

e Planting of Spring flowers

e Maintenance on city trucks
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Planning & Zoning Minutes
February 14, 2024

The meeting of the Cold Spring Planning & Zoning Commission was called to order by Chairman Foulks at 6:30pm
followed by the Pledge of Allegiance.

Roll Call:
Present: Sam Conner, Mike Foulks, Steve Popovich, Greg Hizer, Marg Trunick, Mark King, and Assistant City Clerk

Heather Markus.
e Not Present: Michael Forge, Brandon Voelker

Minute Approval: (1:55)
October 11, 2023 meeting minutes were reviewed by all. Marg Trunick made a motion to approve. Sam Conner

seconded the motion. All were in favor. Motion passed.

Subdivision Items: None
Public Facilities: None

Public Hearing: None
Unfinished Business: None
Correspondence: None
Planning & Staff Items: None

Commission Items: (2:25)
Approval of 1.5 continuing education hours for Mike Foulks. Sam Conner made a motion to approve. Steve

Popovich seconded the motion. All were in favor. Motion passed.

e By-laws amendment:
Chairman Foulks read amended Article IV of the by-laws. There was discussion. Greg Hizer made a motion to

approve. Sam Conner seconded the motion. All were in favor. Motion passed.

e Election of officers:
Chairman Foulks read the description of each position. There was discussion. Steve Popovich made a motion to

re-elect Mike Foulks as Chairman. Sam Conner seconded the motion. All were in favor. Motion passed.
Greg Hizer agreed to continue as Vice Chair. Steve Popovich made a motion. Sam Conner seconded the motion.

All were in favor. Motion passed.
Sam Conner volunteered to be Secretary/Treasurer. Steve Popovich made a motion. Marg Trunick seconded

the motion. All were in favor. Motion passed.

Comments/Requests to the Commission: None

Adjournment: (7:48)
Greg Hizer made a motion to adjourn the meeting at 6:40pm. Steve Popovich seconded the meeting. All were in

favor. Motion passed.

Approved: 3] I%\Q%

Chairmanﬁ?%bm&?%{%/' City C'“@%D%W\ WM%

To view the meeting agenda, visit: https://coldspringky.qov/departments/planning-and-zoning/planning-and-zoning-
agendas/

To view the meeting video, visit: https.://coldspringky.qov/planning-and-zoning-meeting-videos/




MEMO

DATE: March 1%, 2024

TO: Chief Steve Collinsworth

FROM: Officer Joe Humbert, Code Enforcement

SUBJECT: Code Enforcement activity report for Crestview and Cold Spring for the month of
February 2024.

Crestview Activity

e Attended Crestview Council Meeting 2/6/24.

e Removed 1 illegal sign from City Limits.

e Provided daily patrol for every day worked this month.
e Opened 1 case.

e C(Closed 1 case.
e Provided MEMO advising of all damaged American Flags displayed on utility poles

throughout the city.
e Completed daily patrol of Crestview Park on Pine Hill Drive.

Cold Spring Activity

e Removed 35 illegal signs from within city limits.

e Opened 8 new cases.

e Closed 2 cases.

e 6 cases are Pending.

e Wrote 3 courtesy letters regarding minor issues in the city.

e Attended Cold Spring Council Meeting 2/26/24.

e Started monitoring Barth Park for unleashed dogs now that the weather has broken.

e Assisted in the Senior Brunch on 2/28/24.

e Contacted Pearle Vision Corporate Office regarding the damaged electric sign on front of
building.
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Event Coordinator Report

February 2024

e Senior Brunch and bingo were successful, we had 156 attendees out of the 200 tickets
given out

e Hired part-time employee to work Wednesday and weekend open gyms

e All ballfield permits have been issued, all slots are full

e Craft Show applications have been reviewed and we have accepted 46 vendors

e The community center had one or more rentals 26 out of 29 days

e We held 6 open gyms, moving forward we will provide sign in sheets to track
attendance
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